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Executive Summary of  
Graduate Survey 2017 Results

The national Graduate Survey 2017 is the third survey conducted by the 
Graduate Survey Department at the Ministry of  Higher Education. The on-
line survey was open from 15th of  January 2017 to the 23rd of  February 2017. 
The population comprised of  graduates of  three academic years: 2013/2014(2.5 
years post-graduation), 2014/2015 (1.5 years post-graduation) and 2015/2016 
(6 months after the graduation) . This survey was conducted to trace graduates’ 
career paths and understand the suitability of  their qualifications and skills to 
the requirements of  the labor market. Two of  the most important goals to in-
clude the graduates of  the past three years were:

1. Creating a continuous database about graduates that can be linked to the 
previous databases at Graduate Survey Department. This database will enable 
further future longitudinal studies that might capture the change in graduate 
employment by time.

2. Following international best practices in conducting tracer studies, usual-
ly graduates 6 months after graduation are surveyed.

Graduate Survey 2017 invited 61,264 graduates who held qualifications rang-
ing from Diploma to Doctorates from national institutions or abroad. The par-
ticipation of  the graduates was monitored daily to reach at least 30% in five 
variables: gender, qualification, field of  study, year of  graduation and institution. 
Some institutions reached 100% in their graduates’ participation rate. The sur-
vey was conducted on a census basis; this mean the whole population was invited 
to participate. The number of  completed questionnaires was 25,551 with a par-
ticipation rate of  42%. This is higher than 2015 participation rate that reached 
34%. The main findings about undergraduates (holders of  Vocational Diploma, 
Diploma, Advanced Diploma and Bachelor’s degrees) are as follows:

• The findings indicated that the graduates’ employment in 2017 is lower 
than their employment in 2015. This decrease in employment rate is partially 
explained by the economic crisis Oman is undergoing. Nonetheless, graduate 
employment figures in 2015 are as well lower than the international figures. This 
urges considering (1) retraining graduates to be absorbed by the labor market, 
(2) upgrading their productivity and skills to be able to compete locally and in-
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ternationally, (3) diversifying educational pathways to conform to the labor market 
needs, and (4) gradually changing the economy into knowledge-based economy 
that absorbs qualified skilled labor. 

• Though the gender gap in employing graduates has fallen from 40 points 
in 2015 to 30 points in 2017 with higher employment rates for male graduates, 
employing female graduates is one of  the challenges the Omani labor market is 
facing.   Currently, the number of  female students in higher education is higher 
than the number of  male students; however, females are employed in lower num-
bers than males. This issue could be addressed by (1) early intervention programs 
to educate females about career prospects, (2) training skills at university level, 
(3) raising awareness about opportunities in the private sectors to increase its 
popularity among females, (4) increasing female entrepreneurs, and (5) decreasing 
the causes  of  female refusal of  job offers (e.g., inappropriateness of  the place of  
work).  

• In 2017, the private sector has led in employing more graduates than the 
public sector. This has resulted in a drastic change in the employment scene.  The 
employment of  graduates from specific fields that rely on public employment such 
as education and health have been adversely affected. In spite of  this, there is 
0.05% decrease in the total number of  graduate employed in the private sector in 
2017 compared to 2015.

• Graduate Survey 2017 findings indicated 
that there was a modest interest amongst Omani 
graduates to start their own businesses compared 
to other countries.  Generally the percentage of  en-
trepreneurs in any country is modest. For example,  
in Zambia, which was ranked the highest country in 
the Global Entrepreneurship index,  the entrepre-
neurs consisted  only 39.9% of  its population aged 
between 18 and 64 years old. In India, only 10.6% 
of  its population were entrepreneurs. These low 
percentages  of  entrepreneurs across the countries 
urge policy makers in the Sultanate to reconsider 
how much it invests in the infrastructure provided 
to support the creation of  new businesses and re-
evaluates its targets for entrepreneurship.

Entrepreneurship indicator for 
aged (18 – 64) years in 2016
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•  The private sector employed graduates who held degrees in Engineering 
(70%), Information Technology followed by Management and Commerce. The 
public sector employed graduates who held degrees in Education, Health, Society 
and Culture and Natural Sciences. 

• The private sector employed more Advanced Diploma holders than the 
public sector did. The private sector employed Diploma holders more than the 
public sector did. Most of  those employed in the public sector are Bachelor’s 
holders. Similarly, Bachelor’s holders are more likely to start their own business-
es than holders of  other qualifications are.

• (75%) of  those employed, got their jobs in the first six months after which 
the percentage of  employed graduates decreased. Male graduates got their first 
jobs in shorter periods than female graduates did. Graduates who held degrees in 
Architecture, Engineering, Education followed by Management and Commerce 
got their first jobs in shorter periods than did other graduates. Holders of  Bach-
elor’s Degrees, holders of  Advanced Diploma followed by holders of  Diploma 
got their first jobs in shorter periods than did other graduates.

• A comparison of  skills/competencies gained from Higher Education to 
those required in workplace indicated that there was a need to improve gradu-
ates’ skills in English language, analytical skills, followed by organizational skills. 
This finding resonates with the findings of  Employer Survey 2016 and Future 
skills 2020. 

• According to graduates, their unemployment was a result of  the unavail-
ability of  vacancies on their specializations, high level of  experience required, 
inability to be  shortlisted to interviews and inappropriateness of  workplace. 

• Only 11% of  unemployed graduates had rejected job offers. Females re-
jected job offers because of  inappropriateness of  workplace and males rejected 
job offers because of  low salaries. 

• The role of  “Government Entities in Employing Graduates” has fallen 
from the first rank in 2015 to the second rank in 2017. This indicates a decrease 
in trust amongst graduates in the role of  government to provide employment 
opportunities.
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• 89.9% of  graduates indicated that the nature of  their work matched their 
specializations and 63% of  them indicated that their qualification complied with 
the nature of  their jobs.

• 47% of  the graduates worked in governorates that are not their place of  
permanent addresses. Of  those, 57% are employed in Muscat while the rest are 
employed in the rest of  the governorates. Though there is a slight increase in at-
tracting graduates to certain governorates such as Al Wasta compared to 2015, 
this increase is still minimal. This finding implies a need for balanced and distrib-
uted investments across the governorates to create job opportunities for the grad-
uates near their governorates and lessen the mounting migration to Muscat. 

For more detailed results, please visit our website www.ogss.gov.om. The full 
Report is currently available in Arabic only. 

 

Graduates’ export rate between governorates 
according to place of  permanent addresses 

and work place

Graduates’ attracting rate between governor-
ates according to place of  permanent addresses 

and work place
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Figures and Tables

Chapter 1

 Figure (1.3) Distribution of Population in
Graduate Survey 2017 by Numer of Variables

 Figure (1.4) Number of Questions by the
Sections of Graduate Survey Questionnaire 2017
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Chapter 2

 Table (2.1) Distribution of
Participants by Gender

 Table (2.2) Distribution of
Participants by Marital Status

Figure (1.5) Accessibility to Graduate by Calling
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 Figure (2.1) Distribution of Participants
by Nationality

 Figure (2.2) Distribution of Participants
by Permanent Address (governorate)



9

 Figure (2.3) Distribution of
Participants by Year of Graduation

 Figure (2.4) Distribution of
Participants by Education Level

 Table (2.3) Distribution of
Participants by Age Group
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Table (2.4) Distribution of Participants by Qualifications

 Table (2.5) Distribution of Participants
by Field of Study

‘
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 Table (2.6) Distribution of Under-Graduate Participants
by Gender
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Table (2.7) Gender Gap in Education and
Employment (Eurostat.2017)  
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Table (2.8) Distribution of Under-Graduate Participants
by Year of Graduation 
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Table (2.9) Distribution of Under-Graduate Participants by Filed of Study

‘
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Chapter 3

 Table (3.1) Methods Used by Employed and Unemployed Graduates
to Get a job

Employed
Gradutes

Unemployed
Gradutes

social

Using skills acquired from training courses
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 Figure (3.1) Reasons for Not Getting a job According to Un Employeed
Graduates
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 Table (3.2) Reasons for Not Getting a job According to Un Employeed
Graduates by Gender

Reasons
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 Figure (3.2) Have you rejected any job offer
previously?

 Figure (3.3) Distribution of un employed graduates by gender for “Have
 you rejected any job offer previously “
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Table (3.3) Distribution of graduates by the reasons to reject job offers

were

)
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Figure (3.4) Distribution of graduates who rejected job
offers by Qualifications

 Table (3.4) Distribution of graduatesby gender
on reasons to reject job offers
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Table (3.5) Ranking items that helped
employed graduates to get a job 

(scale out of 4)  
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Chapter 4

 Table (4.1) Difference between acquired & required skills
at work place by skills groups
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 Table (4.2) Comprison between employers‘ opinions
 (Employer Survey 2016) and graduates‘ opinion

 (Graduate Survey 2017) on required skills
at work place

 Table (4.3) Rank of top skills required by
work place by employees and graduates

Employer Survey 2016

Employer Survey 2016

Graduate Survey 2017

Graduate Survey 2017
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 Table (4.4) Participants‘ evaluation of quality of the facilities
at their collegs /universities  (scale out of 4)

GS 2017
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Table (4.5) Duration of training before graduation

 Figure (4.2) Graduates‘ answer to “Have you
had any training during your study at college/

university?”
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 Figure (4.3) Distribution of graduates by training and
employment status

 Table (4.6) graduates‘ answer for “How did you get
training placement?”

 Table (4.6) graduates‘ answer for “Do you think that
the training you had helped yo to get a job?”
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Figure (4.4) Distribution of graduates by training
period to get a job 

 Figure (4.5) Distribution of graduates by employment
status and training period
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Chapter 5

 Table (5.1) Distribution of employed graduates answer
 to “ To what extent have you used the competencies

you obtained during your study at college?”

 Figure (5.1) Distribution of employed graduates
 answer to “ Do you think that the nature of your job

matches your specialization ?”
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 Figure (5.3) Distribution of
 employed graduates answer to
 “ Have you undertaken further

education after you graduation ?”

 Figure (5.4) Distribution of
 employed graduates answer to

“ How was your study funded?”

 Figure (5.2) Distribution of employed graduates answer to
 “ Do you think that the nature of your job matches your

qualification ?”
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 Table (5.2) Distribution of graduates answer to “ To
 what extent do you think you need to develop your

skills and abilities through academic study?”

 Figure (5.5) Distribution of graduates answer to “ Did you
get training after graduation?”
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 Table (5.3) Distribution of employed graduates who get training
after graduation by workplace

 Table (5.4) Distribution of
employed graduates who need
 academic study or training by 

qualification

 Figure (5.6) Distribution of
 employed graduates by training courses

taken after employment

Public
Public&
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 Table (5.5) Distribution of employed graduates by type of training
after employment
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Response rate of graduates by institution
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Response rate of graduates by field of study

Response rate of graduates by gender

‘
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Response rate of graduates by qualification

Response rate of graduates by academic year
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